
Discrimination, Harassment, Bullying and Intimidation
in Law and 4J Policy

What
District policy prohibits:

Discrimination – any act that has the purpose or effect of unreasonably
differentiating in treatment, based on disability, race, color, gender,
national origin, ethnicity, sexual orientation, age, religion, marital
status, socioeconomic status, cultural background, familial status,
physical characteristics, or linguistic characteristic of a national
origin group;

Harassment - unwanted behavior of a nonverbal, verbal, written, graphic,
physical or sexual nature based on any of the above;

Bullying or Intimidation – any act that substantially interferes with a
student’s educational benefits, opportunities or performance and
have the effect of:

• Physically harming a student or endangering a student’s
property;

• Knowingly placing a student in reasonable fear of physical harm
to the student or damage to the student’s property;

• Creating a hostile educational environment.

Where
School personnel have the responsibility to act when these behaviors are
alleged on or immediately adjacent to school grounds, at any school sponsored
activity, on school-provided transportation or at any official school bus stop.
The law has recently been applied more broadly to walking and biking routes to
and from school.  Although supervision is not required for non-school activities
off school property, action on incident reports from these areas is required.
The law aside, it is in the interest of the students and the school to deal with
these incidents wherever and whenever they occur.  Harassment taking place in
the neighborhood is unlikely to stop when students enter the campus.

Who is responsible?
Staff members hearing about or observing these behaviors, must act.  Staff
responsibility to respond is dependent on the school's knowledge of the
situation or the reasonable expectation of the school's knowledge.



Administrators bear the ultimate responsibility for all conduct and actions
taken.

Reporting
Students, parents, visitors or staff members have the right and are encouraged
to report incidents they have been involved in, observed or heard about.
Prompt action is required when such a report is made.  If it is felt the school’s
response is unsatisfactory, a discrimination or harassment complaint may be
filed in the office of the 4J Superintendent.

Action – If using the Steps to Respect model action would include:
1. Formulating a temporary plan until coaching takes place (e.g. separate

students, buddy students, get supervisory support, enlist parent
assistance, make arrangements to keep the student out of harm’s way,
etc.)

2. Acting promptly (within 72 hours if at all possible).
3. Reporting to the police does not end the school’s responsibility - a

safety plan is still needed.
4. Suspension or expulsion are permitted as temporary remedies.  But, if

and when the student returns to school, a plan must be in effect.
5. For long term solutions, include skill coaching and behavior contracts,

accompanied by adequate supervision and follow-up in the intervention.
6. Document the incident (whether or not it is found to be harassment,

discrimination or bullying), the action taken, and follow-up activities.
7. Communicate with parents and staff members regarding the incident,

the students’ expected behaviors, consequences and follow-up.
8.  Maintain confidentiality except as required by law.

Action Planning Considerations
1. Consider information you have.  Is it complete?  Is it sufficient?
2. Determine what else you need (e.g., more investigation needed, interview

witnesses, look at special circumstances, look at characteristics of
students) and take steps to get it.

3. Determine what did and didn't take place, if possible.
4. Consider other similar problems.  Is there a pattern to deal with?


