12 Month (261 Day) Schedule

12 Month (252 Day) Schedule
Effective July 1, 2010 and ending June 30, 2011

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6* Step 6
1 40,107 41,110 43,165 45,323 47,590 49,969 51,188

2 43,145 44,224 46,435 48,756 51,194 53,753 55,064

3 46,180 47,335 49,701 52,186 54,795 57,535 58,939

4 49,220 50,451 52,973 55,622 58,402 61,323 62,818

5 52,256 53,562 56,241 59,052 62,005 65,106 66,694

6 55,295 56,677 59,512 62,487 65,611 68,892 70,573

7 58,334 59,792 62,782 65,922 69,218 72,680 74,452

8 61,369 62,903 66,048 69,350 72,818 76,459 78,324

9 64,406 66,016 69,317 72,782 76,421 80,242 82,199
10 67,446 69,132 72,588 76,218 80,029 84,031 86,080
11 70,478 72,240 75,852 79,645 83,627 87,808 89,949
12 73,518 75,356 79,124 83,080 87,235 91,596 93,830
13 76,557 78,471 82,395 86,514 90,840 95,381 97,708
14 80,001 82,001 86,101 90,406 94,926 99,673 102,104
with 3% stipend 82,401 84,461 88,684 93,118 97,774 102,663 105,167

The 2010-11 Salary Plan is 1.0% higher than the 2009-10 Salary Plan. The total number of days is decreased by nine furlough days from

During 2010-11, step increments are reduced by 50%. Step 2 is 2.5% higher than step 1 of each grade, representing the difference of one-
half step funding for 2010-11. Employees on Step 5 during 2009-10 and eligible to move to Stpe 6 in 2010-11 are on Step 6* during 2010-
11; employees on Step 6 during 2009-10 are on Step 6 during 2010-11.




