2009-10 CLASSIFIED SALARY SCHEDULE

Effective July 1, 2009 and ending June 30, 2010

GRADE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP 7 STEP 8 STEP 9 Longevity

18 23.64 2423 2484 2546 26.10 26.75 27.42 2811 28381 29.39
17 2225 2280 2337 2395 2455 2516 25.79 2643 27.09 27.63
16 2097 2150 22.04 2259 2315 23.73 2432 2493 25.55 26.06
15 19.81 20.30 20.81 21.33 2186 2241 2297 2354 2413 24.61
14 18.78 19.25 19.73 20.22 20.73 21.25 21.78 2232 22.88 23.34
13 17.84 1828 18.74 1921 1969 20.18 20.68 21.20 21.73 22.16
12 16.98 1740 17.84 1829 18.75 19.22 19.70 20.19 20.69 21.10
11 16.20 16.61 17.03 1746 1790 1835 18.81 19.28 19.76 20.16
10 1546 1585 16.25 16.66 17.08 1751 1795 1840 18.86 19.24
9 1447 1483 1520 1558 1597 16.37 16.7/8 17.20 17.63 17.98
8 1349 1383 14.18 1453 1489 1526 1564 16.03 16.43 16.76
7 12.62 1293 13.25 1358 1392 1427 1463 15.00 15.38 15.69
6 11.82 1212 1242 1273 13.05 13.38 13.71 14.05 14.40 14.69
5 11.09 1137 1165 1194 1224 1255 1286 13.18 1351 13.78
4 1041 10.67 1094 1121 1149 11.78 12.07 1237 12.68 12.93
3 9.85 10.10 10.35 1061 10.88 11.15 1143 11.72 12.01 12.25
2 9.30 9.54 9.78 10.02 10.27 10.53 10.79 11.06 11.34 11.57
1 8.79 9.01 9.24 9.47 9.71 9.95 10.20 10.46 10.72 10.93

2009-10 FOOD SERVICE SALARY SCHEDULE

Effective July 1, 2009 and ending June 30, 2010

GRADE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP 7 STEP 8 STEP 9 Longevity

G 16.20 16.61 17.03 1746 1790 1835 18.81 19.28 19.76 20.16
F 1546 1585 16.25 16.66 17.08 17.51 1795 18.40 18.86 19.24
E 1232 1263 1295 1327 1360 13.94 1429 1465 15.02 15.32
D 1153 1182 1212 1242 1273 13.05 13.38 13.71 14.05 14.33
C 10.03 10.29 1055 10.81 11.08 11.36 11.64 1193 12.23 12.47
B 8.83 9.05 9.28 9.51 9.75 9.99 1024 1050 10.76 10.98
A 8.42 8.63 8.85 9.07 9.30 9.53 9.77 10.01 10.26 10.47

2009-10 Classified Benefits Coordinator
Effective July 1, 2009 and ending June 30, 2010
STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP 7 STEP 8 STEP 9 Longevity
38,916 39,889 40,886 41,909 42,956 44,030 45,131 46,259 47,416 48,364

This salary schedule is increased by 3.0% over the 2008-09 salary schedule.
The Longevity step represents 2% over Step 9.

An employee on Step 5 of the 1997-98 salary schedule who received an additional 3% shall continue
to receive the value of the 3%.




