BEHAVIOR SUPPORT PLAN (Draft)

Name: sample

Date: 12-34-56

 

	1. Strengths/Interests:  likeable, likes Spiderman, friendly, likes to draw


	(
	6.
	Desired Behavior
	(
	7.
	Typical Consequence

	
	
	1.  Complete assigned work

2. Ask for help
	
	1.  Increased success in school

2. More work

	
	
	
	
	

	5.  
	What factors make behaviors more likely/intense?     
	(
	3.
	What triggers the problem behavior(s)?
	(
	2.       
	Describe the problem…

What do the problem behaviors look/sound like?
	(
	4.
	What does the student get or escape 

by demonstrating the behavior?

	· Difficult transition from home to school.
	
	· Non-preferred task demand

· Task student  perceives to be difficult (e.g. reading and writing)
	
	· Whining

· Name calling (e.g. “Don’t DO this, you idiot!”)

· Refusal to complete task (crumple up/tear papers, verbal refusal)

· Out of seat
	
	1.  Escape task

2. Obtain adult attention

	
	
	
	(
	
	(
	Baseline

	Notes:  
Goal:  When presented with a non-preferred task or a task he perceives to be difficult, Student will either attempt the task or calmly ask for help.  If he is unable to use a calm voice, he will take a break in a designated spot until calm enough to request & accept help from the teacher.

	
	8.
	What can the student do to meet their need more efficiently?
	
	Identify how often behaviors occur, how long they last, how intense they are
Whining:  daily during LC group, intense enough to disrupt the learning of others

	
	
	· Ask for help

· Take a break
	
	


Describe all behavior support strategies in detail (how, when, where)
	Prevention Strategies
	Teaching Strategies
	Consequence Strategies

	· Precorrect student to ask for help when needed.  Remind him that he can earn color spots for trying difficult tasks & asking for help in a calm voice.
· Refer to hand raise & writing visuals.

· Put a visual in the break spot reminding him of expectations for returning (quiet body + raise hand for help).
	Teach student that sometimes he’ll be given work that is challenging.  If he thinks it’s too hard, he should calmly ask for help.  Even though the work can be frustrating, when kids use whiny voices, it interrupts the learning of other students in the group.  If he is too upset to ask for help or work, he must take a break until he’s ready to ask for & accept help from the teacher.  

· Whining ≠attention
· Whining ≠ learning
· Whining = break
+      Ask for help calmly = attention

+      Ask for help/try = learning
	Response to Desired Behavior
· Student will earn frequent reinforcement (e.g. stamps, color spots) for calmly asking for help or attempting difficult tasks.  These can be traded in for desired activity or other reinforce.

	· 
	· 
	Response to Problem Behavior

· If student begins to whine, show hand raise visual/remind student to calmly ask for help.

· If he continues to whine, his choices are to calmly ask for help or take a moment in the break space.
· If he asks for help, give stamp/color spot.

· If he continues to whine, send to break spot.

· Ignore him in the break spot.

· When he is ready to ask for help/work, he may return to group.

· If he comes back & continues to whine, send him back to the break space.  May want to consider setting a timer if he needs to be sent back.

· Third strike

· Student should be accountable for completing work (not necessarily all of it, but enough of a chunk so he’s not reinforced for escape behaviors.


	Data System
	
	Implementation Tasks

	Source
	Goal Criteria
	Decision Rule
	
	What
	Who
	When

	· Point Sheet?
	
	
	
	Make visuals (hand raise and writing icons)
	
	

	· Observations—time out of group
	
	
	
	Post expectations for returning to group in break spot
	
	

	· work completion
	
	
	
	Determine reinforcement system (color spot, stamp, etc)
	
	

	· Color spots/stamps earned
	
	
	
	Teach plan to student
	Teacher A
	

	
	
	
	
	Data sheet for time in/out of group
	consultant
	

	
	
	
	
	
	
	


Follow up Meeting Scheduled for:  _____________


Participants:

	· 
	· 
	· 
	· 

	· 
	· 
	· 
	· 




Notes:

